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ABSTRACT

This work consists the peculiarities of working remotely. The Covid-19 pandemic has allowed us to rethink the
importance of digital technologies and data synthesis to human capabilities. It is true that the word “pandemic”
evokes a negative association, but it has accelerated such important processes as, for example, making a choice
about the workplace - what the employee prefers - work from home or office. The answer to this

is individual and depends directly on the specific person, from where he / she manages to concentrate bet-
ter and perform the assigned duties. The IT technologies developed in recent years have allowed us to continue
working remotely when offices were closed due to a pandemic and public transport was stopped, and due to strict
regulations it was even forbidden to leave the house. It would even be hard to imagine what would have happened
ifithad not been for the willingness of schools, banks, large corporations, telecommunications and development
companies to work remotely. The world has undergone quite a sudden change, however, companies that have
been prepared for crisis situations will be even more successful and developed after the pandemic will be ended.

Keywords : Globalization, remote work, pandemic, technology, employee, research, workplace.
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